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BOARD DIVERSITY POLICY OF SAKSOFT LIMITED 

 

1. Purpose 

 

As per the requirements under the Regulations 19(4) read with Sub-clause (3) Para A of Part D 

of Schedule II of Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015, as amended from time to time (the “Listing Regulations”) 

and such other regulatory provisions, as applicable the Nomination and Remuneration 

Committee of the Company (the “NRC”) is required to devise a policy for having diversity on 

the board of directors (the “Board”) of Saksoft Limited (“Saksoft” or “Company”). The Board 

diversity policy (the “Policy”) sets out a framework to achieve adequate diversity on the Board 

of the Company. 

 

Diversity in the composition of the Board of Directors has become essential in view of the 

expansion of business, greater social responsibility, increasing emphasis on Corporate 

Governance, need for addressing concerns of diverse stakeholders and the necessity for 

managing risks in the business effectively. A Board composed of appropriately qualified and 

skilled people, with a broad range of experience relevant to the business, is important for 

effective corporate governance and sustained commercial success of a company. 

 

2. Vision 

 

The Company recognizes and embraces the benefits of having a diverse Board to enhance 

the quality of its performance. 

 

3. Policy Statement 

With a view to achieving a sustainable and balanced development, the Company witnesses 

increasing diversity at the Board level as an essential element in supporting the 

attainment of its strategic objectives and its sustainable development. In designing the Board’s 

composition, Board diversity has been considered from a number of aspects, including but not 

limited to gender, age, cultural and educational background, ethnicity, professional experience, 

skills and knowledge. All Board appointments will be based on meritocracy, and candidates 

will be considered against objective criteria, having due regard for the benefits of diversity on 

the Board. 

 

4. Measurable Objectives 

Selection of candidates will be based on a range of diversity perspectives, including but not 

limited to gender, age, culture and educational background, ethnicity, professional experience, 

skills and knowledge. The ultimate decision will be based on merit and contribution that the 

selected candidates will bring to the Board. The Board’s composition (including gender, 

ethnicity, age) will be disclosed in the Corporate Governance Report annually. 
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5. Objectives of the Policy 

The Objectives of the Policy include: 

i. Board to drive diversity and have an appropriate blend of functional and industry expertise; 

ii. While recommending the appointment of a director to, inter alia, consider the manner in which the 

function and domain expertise of the individual contributes to the overall skill domain mix of the 

Board; 

iii. To help the Company build a better Board that can draw upon a wide range of perspectives, 

expertise, knowledge and experience; 

iv. To achieve an optimum and balanced Board, with a wide range of attributes; 

v. To encourage healthy and open discussion and promote independence of judgement in Board and 

Committee deliberations; and 

vi. To have an optimum mix of Executive, Non-Executive and Independent Directors, including Women 

Directors. 

 

6. Monitoring and Reporting 

A. The Nomination and Remuneration Committee is (among other things) responsible for: 

• formally assessing the appropriate mix of Diversity, skills, experience and expertise 
required on the Board and assessing the extent to which the required skills are 
represented on the Board 

• making recommendations to the Board in relation to Board succession, including the 
succession of the Chairman, to maintain an appropriate mix of Diversity, skills, 
experience and expertise on the Board and 

• reviewing and reporting to the Board in relation to Board Diversity. 

 

B. The Remuneration and Nomination Committee will report annually, in the Corporate 

Governance Report, on the Board’s composition under diversified perspectives, and monitor 

the implementation of the Policy. 

 

7. Review of the Policy 

The Policy which has been reviewed and approved by the Board at its meeting held on 

November 11, 2024. 

The Nomination and Remuneration Committee will review the Policy, from time to 

time, to ensure the effectiveness of the Policy. The Nomination and Remuneration Committee 

will discuss any revisions that may be required and recommend any such revisions to the 

Board for consideration and approval. Any amendments to the Policy shall be subject to 

approval by the Board. 

 

8. Disclosure of the Policy 

The Policy will be uploaded on the Company’s website for public information. 


